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days after the effective date of the dismissal, suspension, or demotion.
Such appeal shall be in writing and shall be transmitted to the Supervisor
who shall arrange a formal hearing before the Council within 10 days after
receipt of the appeal. The Supervisor shall furnish the Personnel Officer
with a copy of the appeal in advance of the hearing. Both the employee
and his immediate supervisor shall be notified reasonably in advance of
the hearing and shall have the right to present witnesses and give evidence
before the Council.
Paragraph 2. The Council, within 3 days after the hearing, shall
make its recommendations in writing to the appointing authority.
Paragraph 3. After consideration of the Council's recommendations,
the State Director shall make his decision which shall be final and which
shall be duly recorded in the permanent records of the agency. The
Personnel Officer shall, in writing, promptly notify the employee of the
agency's decision.
ARTICLE XII. ATTENDANCE AND LEAVE
The State Department shall adopt regulations covering attendance,
vacation, sick leave, and other types of leave.
ARTICLE XIII. EFFICIENCY RATINGS
The Personnel Officer shall establish and make effective a system of
efficiency ratings designed to give a fair evaluation of the quality and
quantity of work performed. Such ratings shall be prepared and recorded
for all permanent employees at regular intervals not to exceed 1 year.
Efficiency ratings shall be considered in determining salary advancements
and in making promotions, demotions, dismissals, and in determining
the order of separations due to reduction of force. An employee shall
be notified of his service rating in writing by the Personnel Officer.
ARTICLE XIV. POLITICS AND RELIGION
Section 1. No Interference with Elections
No employee of the State Department, of a County Department, or of
the Council, except those hereinbefore exempted, shall (a) participate in
political activity except that any employee shall have the right to express
his views as an individual citizen and to cast his vote; (b) take an
active part in pqlitical management or in political campaigns; (c) engage
in political activity in city, county, state, or National elections, either pri-
mary or general, in behalf of any party or candidate; (d) solicit or receive
or be concerned in soliciting or receiving any money or contribution for
political purposes; (e) be discharged or demoted for refusing to make any
contribution for political purposes.
Section 2. No Disclosures or Discriminations
No question in any form of application or in any examination shall be
so framed as to elicit information concerning the political or religious
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